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THE COST OF A DEGREE
GOES UP ...
Financial Aid Director Sees Bleak Future Here

By Eddy Abakporo

"The cuts in federal college pro
grams made last year really won't hit
home until next fall." said GSU's
Finan:ial Aid Director Herb Robinson.
These cuts have changed cam;:>us life
in scores of overt and subtle ways: a
student migration from private to
pub!ic colleges has begun; out-of-state
students are going back home to
school: administrators are toying with
new tuition charges; minority students
are dropping out in record numbers;
there are fewer student services
available on campuses; and
counsellors are even worried that stu
dent stress levels may rise.
The Reagan Administration's pro
posed reductions in student financial
aid would bring sweeping changes to
the countty's system of higher educa
tion by denying access to
undergraduate education to hundreds
of thousands of students and
segregating other students along
economic Jines. By slicing federal
funds for student aid. the Administra
tion would close the doors to college
education for many children of hard
pressed working and middle income
families. according to Robinson.
Despite staggering college costs
and shrinking disposable family in
come. Washington is looking to cut aid

Funds for Pell Grants would be cut
almost 40 per cent. Support for the Col
lege Work-Study program would be
reduced by 30 per cent. No new money
would be provided for the National
Direct Student Loan program and two
programs - SEOG and State Student
I n c e n t i v e G rants - w o u l d be
eliminated. According to the American
Council on Education. at least 15 states
depend on federal incentive grants for
half the need based aid they provide. In
those states. the Council warned. the
withdrawal of fed e ral matching funds
would. "place in jeopardy the con
tinued existence." of the state scholar
ship programs.
Under Reagan's proposed budget
GSL's would require a far stricter
dtltermination of student need and a
higher interest. Graduate students
would not be eligible for GSLs at all.
but could take out high interest aux
iliary loans. Many academic ad
ministrators said they hoped the cuts
in federal assistance. when they do
come. would not be as severe as the
proposals . However. since some
reductions are eminent. a number of
institutions have announced increased
tuition and changes in admissions pro
grams to help compensate for the
losses. A survey conducted by the I N -
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to students by more than 25 per cent.
This fiscal year. the federal
government is handing out $11 billion
in aid to some seven million United
States students through a patchwork of
programs: Pell Grants and Supplemen
tal Educational Opportunity Grants
(SEOG) to the very poor; Low-Cost Na
tional Direct Student Loans ( NDSL):
and the Self-Help College Work-Study
plan. The largest program is
Guaranteed Student Loans (GSL).
which provides $7.7 billion to 3.5 million
students.

NOVATOR showed that states and
universities are beginning to look into
contingency plans. The state of Illinois
has approved the selling of tax exempt
bonds to provide an independent col
lege student loan fund.
If the Reagan budget is approved.
Robinson predicts at least 2 per cent of
undergraduates and 10 per cent of
graduate students may be forced to
drop out . 40 per cent of GSU's student
population currently receives financial
aid and Robinson thinks that more

students will be demanding aid this
year.
The nation's 1.1 million graduate
students will clearly be hardest hit.
About half of them receive guaranteed
student loans of up to $5.000 a year.
Robinson disclosed that out of the 229
students who participated in the finan
cial aid program last year at GSU . 138
were graduate students. "Although 60
per cent of our population is classified
as a graduate student and most of
them are working. people think that
they don't receive aid. That is a wrong
assumption because they also receive
loans." stated Robinson. 2.314 GSU
students received aid last year through
the following three programs: federal.
state and institutional pro�rams. The
dollar amount totaled $2.351.534. The
breakdown shows that 924 of the reci
pients were graduate students with
$1,189,381 allocated to them last year.
1,390 u n d e r g r a d u a t e s r e c e i v e d
$1.162.153 i n financial aid last year.
Asked whether the budget cut will
have any significant impact on GSU's
enrollment figures. Robinson believes
that it may or may not have that much
of an impact He argued that it may
work against GSU because students
who can't afford the higher tuition may
be forced to drop out of school. It may
work in favor of the University because
students in private institutions would
like to switch ovt:: r to public colleges
such as GSU. where tuition is lower.

The Financial Aid Office can be a
confusing maze of frustrating applica
tions and endless tension headaches.
However. armed with a general
awareness of the application pro
cedures and eligibility requirements .
the confusion and frustration can be
decreased. There are many factors

that enter into the decision about a stu
dent's eligibility for financial aid. but
the Financial Aid Office determines a
student's financial need with one for
mula. Need Analysis System.
In assessing a student's financial
need. all of the student's available
resources are subtracted from the
estimated cost of education. The
resulting figure is a student's financial
need. Once the total financial need is
determined. all outside awards such
as Pell Grants. Illinois State Scholar
ship Commission (ISSC) and other
private scholarships are subtracted
from the total financial need. The re
maining amount is called the "unmet
need." This unmet need is the figure
that the Financial Aid Office employs in
determining a student's eligibility for
College Work-Study N ational Direct
Student Loans and Supplemental
Educational Opportunity Grants.
Apart from the need analysis
system. Robinson pointed out that
returning students have priority over
new students and new undergraduate
applicants have priority over new
graduate applicants. The Financial Aid
Cont-.-on page 6
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THE INNOVATOR CREDO

Rape: You Could Be The Next Victim
This is an editorial that should not
have had to be written. The subject has
been dealt with so much in the past,
yet everytime it happens, people are
stunned.
We are speaking of the high in
cidence of rape in recent years.
Statistics show how widespread rape
has actually become in the United
States; in the past two decades, for in
stance, the number of reported rapes
has increased 100 per cent. We need
not remind you, however, that this
figure only includes reported rapes.
Think about the number of rapes that
go unreported every year because
women are too scared or humiliated to
report it.
The belief that rapes only occur in
decaying urban areas is false. Rapes
occur in every town and city in every
state and are even becoming common
on university campuses.
It makes us sick to have to report that
rape has become a common oc
curence in American life. The sexual
degradation of women has become so
common that people are actually
becoming complacent about it.
Rape is not a sexually-related crime,
as many people believe; it is a crime of

violence. It is one of the most violent
crimes committed today. The effects of
a rape last far longer than the actual
crime itself. A woman may soon
recover from the actual physical abuse
of rape, but the mental anguish of the
experience will last far longer.
Counseling centers constantly deal
with women who believe that they en
couraged the rapist to commit the
crime. Although the feelings of guilt
can stay with women long after they've
been raped, women are injured yet
another more lasting manner.
Studies show that people value their
bodies as their most prized personal
possession. After a rape, however, a
woman often loses her sense of self
identity and self-possession. As a
result, harmony between body and
mind is hard to re-establish .
Despite all the efforts of law enforce
ment officials, we believe that the best
defense against rape is still extreme
caution. Women should not be asham
ed to ask a friend to walk them home or

input from the student body. We like to
know their thoughts . criticisms. com
ments. appraisals or whatever is on
their minds.
Since this is indeed a student
publication, you should be satisfied
with its content. So. do yourselves a
favor. Sit down with your INNOVATOR
and read it thoroughly. including the
opinions on the editorial page. the
feature articles and the news stories.
Decide whether or not this is the type
of paper you would like to read. then
drop us a line .
Your opinions are important to us
but complaining to each other isn't get
ting any of us anywhere. The I N
NOVATOR'S success as a newspaper
can best be judged by its ability to be
truthfu. and forthright without losing
sight of its obligation to serve the best
interests of the students and the
University in general.

TO THE EDITOR
letter Policy
Readers are encouraged to write letters to the editor. Letters must be no
longer th n 300 words, type written, double spaced. They are subject to editing.
Letter wnters are expected to make their points in terms of issues, rather than

�

personalities.
Publications will always depend upon limitations of space, timeliness, and
relevance of material. Letters must be signed by the author's title and/or major
and year in school. No unsigned letter will be accepted for publication. Name
may be withheld upon request, only upon consulting with the editor.

Thanks P.P.O. Snow Crew
I would like to take this opportunit�
to publicly commend the employees ot
Phys1cal Plant Operations . who have
been performing various snow removal
duties these past few weeks. It is a dif·
ficult. thankless and often criticized
responsibility; however. they have ful
filled this responsibility to the utmost.

Report Was
Wrong
A correction on your article on Doc
tor Burgest . Dr. Burgest was a visitino
professor at the Unive rsity of Nairob
Kenya. rather than the University ot
Kenya as you indicated in your las�
issue.
Stanley Mbarrii BPA
foreign student fro� Ken
a

Their willingness to work extra hours
and endure harsh weather conditions
is sincerely appreciated. Furthermore.
because of the severe weather which
has persisted for the past month . these
crews have not had an entire weekend
to themselves for some time.
We thank them for their continuing
efforts and qood work.
Chester E. Mallory,
Acting Director,
Physical Plant Operations

i
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give them a ride.
Although you can't be absolutely
sure that you won't be raped, you can
minimize the possibility by being
careful . It's not just a cliche to say,
"You could be the next victim."

What We Need Is Input
The I NNOVATOR is a student-run.
student-oriented newspaper fully pro
tected by the rights of free press and
free speech . Our task is to report and
interpret events. opinions. issues and
personalities of particular interest to
GSU students. whose activity fees pro
vide a major portion of the operating
budget.
More often than not. friends as well
as passers-by have complained about
the contents of the I NNOVATOR.
Although something is wrong. we here
at the INNOVATOR don't know exactly
what the problem is. None of these un
satisfied people have bothered to take
it upon themselves to drop us a line
and tell us why they're not happy with
the paper.
The problem is that if our readers
don't tell us when they are dissatisfied.
we are doing our jobs in vain. We need

Grant us the wisdom that we may learn to use our knowledge for a worthy
purpose. Editorials, comments, cartoons and captions represent the opinion
of the editorial board of THE INNOVATOR and do not necessarily represent
the opinion of student representatives, the student body in general, adviser,
faculty or administration of Governors State University. Signed editorials are
opinions of their authors. The INNOVATOR recognizes fairness, therefore,
welcomes rebuttals, comments or criticism.
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COUNSELORS CORNER
Improve Your Skills at CLA
CENTER FOR LEARNING
ASSISTANCE
Most college students meet at least
one course that seems too diffiC!JI! \Q
master. or they discover some kind of
skill or information that needs to be ac
quired before tackling work at the
upper-division level. These problem
areas often have little to do with the
ability of the student. One of the most
important characteristics of the mature
student is knowing when and how to
seek assistance with academic dif
ficulties.
GSU students can find the help and
resources they need at the Center for
Learning Assistance. As an academic
support unit. the CLA gives students
help in how to improve academic skills
and l.'Jurse perfo:mance.
••••••••••••••••
e
The I NNOVATOR is published•
•bi-weekly. Stuc.tents are responsi-•
•ble for the content of the I N-•
•NOVATOR and views presented e
•do not necessarily represent, in•
ewhole or in part, those of the•
eGovernors State University Ad•
em i n i s t r a t i o n , F a c u I t y o r
•
e Students. Columns that carry by •
elines are the opinion of the author
and do not necessarily represent•
•
e that of theiNNOVATOR.

:

•

Office hours are 9:00 a.m. to•
•5:00 p.m. Monday through Fri-•
• day. Phone (312) 534-5000, Ext.•
e2260 or 2140 for news and advertis-•
e ing information.
•
e The INNOVATOR is printed by e
ethe Litho Type/Midwest Com
• munity Press in Lansing, Ill.
•
••••••••••••••••

:

INNOVATOR STAFF
Acting Editor, Adv. Mgr. - Eddy E.
Abakporo. IV
Reporter - Candy Anderson
Reporter/Graphics- Tommy Conners·
Photographer - Mike 0' Brien

The CLA provides. at no cost to the
student tutorial assistance and a wide
variety of instructional materials and
activities directed toward helping
students learn tile art of learning.
Tutors are available in basic skills
and in many course-related areas such
as grammar. writing. research paper
technique. spelling, reading. test
taking and study skills. research
design. accounting. algebra, statistics.
and calculus .
The CLA also has print and non-print
materials that may be used for self
study . as well as hand-out materials.
The CLA is located on F Balcony,
near the YMCA. Hours are Monday
through Thursday. 9 a.m. - 7 p.m., and
Friday. 9 a.m. to 5 p.m. The telephone
number is 534-5000. Extension 2238.
JOB SEARCH WORKSHOPS
The Office of Student Development
is sponsoring two workshops to assist
students who are or will be in the pro
cess of seeking employment. The first
workshop. to be held on Saturday.
March 13. from 10 a.m to 1 p.m. is
titled. " Employment Sources and
Resources. " It will focus on where to
find information on potential employ
ers and how to determine which ones
will match one's interests and needs .
The second workshop, "Job Search
Strategies ." will be held one week
later on Saturday. March 20, from 10
a.m. to 1 p.m. This session will present
helpful hints on writing resumes and
cover letters. how to get an interview,
and how to act during an interview.
Both workshops are free to GSU
students. but pre-registration is re
quired. To signup. stop by or call the
Office of Student Development located
next to Engbretson Hall (across from
the -cafeteria), 534-5000. Extension 2413
or 2431.
UPCOMING WORKSHOPS
Research Paper, Sat., March 6,
10 a.m. -12:30 p.m.
Employme nt Sources and Re
sources, Sat., March 13, 10 a.m. -1 p.m.
Job Search Strategies, Sat., March
13, 10 a.m. -1 p.m.
Depression Workshop, Sat., April 3,
9:30a.m. -12 noon
Sign up for these workshops In the
Office of Student Development.
·

·

Poverty is the only cherished possession of the poor and impotent criticism of the rich.
.
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Editors note: We encourage faculty
and staff to write articles i n their areas
of expertise. Sharing your thoughts
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Let's Quit Pretending And Face
The Facts
Ten years ago, the odds-on favorite
for the Democratic Presidential
Nomination described the wretched
state of the 1972 economy to a national
television audience.
"We were promised price stability
and prosperity." Sen. Edmund Muskie
declared. "We have been given 6 per
cent unemployment . the first trade
deficit since 1893, an astronomical
balance of payments deficit. a world
monetary crisis and forced devaluation
of the dollar ."
In the decade since. the American
economy has turned in a performance
even worse than Muskie did on the
primary train that year. and since we
are entering a political year in which
the state of the economy w111 likely be
the dominant issue it's worth keeping

this unpleasant fact in mind as we look
for a needle or two of insight in the
haystack of political rhetoric.
When Muskie offered his portrait of
the economy. he meant it as an indict
ment. Any official who appears on
television today to announ:::e 6 percent
unemployment and 6 percent inflation
would be a candidate for Mount
Rushmore. The Reagan Administration
and the Republicans move into the 1982
congressional elections fa:::ing the
reality of single-digit inflation pro
bable double-digit joblessness and
triple-digit deficits.
The "astronomical balance of
payments deficit'' described by
Muskie did not even contemplate the
$100 billion-plus transfer of money from
the U.S. to the OPEC nations; indeed .
in the 10 years since that campaign the
power of the oil-producing nations has
become a Sword of Damocles hanging
over the Western World. Even the en
couraging inflation numbers - "en
couraging" only in comparison to the
12 percent rate of 1980 - could be
wiped out by the production cutbacks
or price hikes from Saudi Arabia.
Is the dollar stronger today than it
was a decade ago? Yes but the key
reason for that strength is the fact that
interest rates in the U .S . draw capital
from Europe. a continent so uneasy
with its economic prospects that its
most prosperous nation. West Ger
many. stands mute in the face of op
pression in Poland for fear of jeopar
dizing its trade with the Communist
East. Those same interest rates lie like
a stone on the American automobile in-

·

dustry - a sector responsible for one
in six manufacturing jobs.
It may be difficult to remember, but
the fall of 1981 was. supposed to have
been the start of massive economic
growth. which was going to trigger
huge government revenues,
eradicating joblessness and putting
America back to work .
Instead. we saw a million more
Americans added to the unemploy
ment rolls. as the projected deficits
($91 .5 billion as of now) were pushed
straight over a cliff. President Reagan
is right. of course . when he says that
"it took years to get us into this mess"
and it will take time to get us out. The
problem is that this somber. mature
view was put on 1ce while Reagan was
seeking the presidency.

The President's optimism and
ideological clarity have won him
deserved political support. but when
any president starts dissembling what
Reagan did in describing his balanced
budget commitment as "a goal. not a
promise" - he jeopardizes the trust
the county wants to give him.
And when the Democrats pretend
that the economic woes began on Jan.
20. 1981, they are engaging not in
political debate. but in an attempt at
mass hypnotism.
It's not all that difficult to offer the
American electorate reasonable. com
prehensible clues to their difficulties.
America financed the Vietnam War
without raising the taxes to pay for it.
started paying realistic prices for
energy spent 30 years providing the

poor with dependency instead of self
sufficiency. and the industrial base and
tax policies encouraged short-term
growth.
Changing these policies means a
measure of pain across the board. That
change will not happen with an attempt
to resuscitate the flaccid democratic
policies for the last 15 years. The
evidence grows each day . in fact. that
it will not happen by encouraging the
wealthiest among us to rampage
through the economic supermarket
stuffing every available goodie into
their shopping carts.
Without some plain talk in 1982. we
are likely to wake up someday and hear
a candidate promising a return to the
"good old days" of the 1980's. when
the American economy was "truly
healthy.'' By that time. it will be too late
for anything but false memories.

with the students can help enrich their
educational objectives.
Please

address

all

articles

for

publication to the Editor, I N NOVATOR
c/o Student Activities Office.
Professor Kim teaches and super
vises student projects and theses in
intercultural commu nication, culture
and communication process, com
munication theory, research methods
and non-verbal communication in the
College

of

Human

Learning

and

Development. She contributes to the
field of

human

communication and

represents GSU to the Board of I nter
national

Education

Advisors of

the

American Association of State Col
leges and

U niversities. The central

focus of her current academic pursuits
is to describe and explain scientifically

Prof. Young Kim (HLD)
the pattern s and function s of com
municat ion in a n individu al's adapta
tion to an unfamili ar socio-cu ltural en
vironment.

Becoming InterCultural
"C h a n g e" a n d "i n t e r c o n 
nectedness" seem to best describe
the nature of our time. Think of the
huge acceleration in the rate of growth
of information, knowledge, techni�
qu e s , i n v e n t i o n , a d v a n c e s i n
technology. Social values are chang
ing, and the nature of such time
honored institutions as marriage,
religion, and education is changing.
Nations and races are intricately in
terdependent of one another for sur
vival. Various segments of society government and interest groups,
business and union, the rich and the
poor, ethnic groups, sexes, and age
groups - are tightly interwoven
through the pervasive information net
works and mass media.
In this enormously complex process
of change, people tend to develop
various ways of coping and adapting.
Some people feel lost in the midst of all
this and shy away from such things as
"social consciousness" or "world
consciousness ." Others busily
organize enough people to join
together to "fight for" their common
interests. Then there are those who
desperately try to keep up with all the
changes that occur around them, often
resulting in experiences of failure and
dispair.
What appears to be seriously lacking
in our efforts to deal with the en
vironmental changes is a clear sense

of direction. This means that we need
to make a conscious decision concern
ing our basic attitude toward ourselves
and toward our relationship to the
world. We need to search for a future
image of ourselves which will help us
develop specific strategies for manag
ing daily events. Without such an im
age and sense of direction. our efforts
are likely to be sporadic diffused. and
ineffectual.
The concept, intercultural person, is
presented here as an image of human
being which I believe is a desirable and
viable model toward which we may
strive to become. Essentially, an inter
cultural person projects a type of per
son whose horizons extend significant-

ly beyond one's own culture. The men
tal and behavioral patterns of an inter
cultural person are not limited to those
of any one culture, but is open to
change and growth beyond the
psychological parameters set by one's
own culture.
Humans are out-and-out cultural be
ings. Every new human comes into this
world knowing literally nothing of what
he or she will need to know to function
acceptably in a human soce1ty.
Through the process of socialization
and education the cultural patterns
are etched into our nervous system
and become part of our personality and
behavior. Th1s internalized learning
enables us to interact with other
members of the culture who share a
similar image of reality. In other words
culture provides a template for the
cognitive structure of its members so
that persons belonging to the same
culture tend to have Similar under
standing of and responses to the
re�lity. What is what is true what is
relevant. what is right. and what is
good are not given m human genes:
They must first be created and then
maintained in social intercourse. This
circumstance. i.e .. culture underlies
the whole of the human condition.
past. present and future .
We remain largely unconscious of
the cultural imprinting. Cultural pat
terns that control our lives function
primarily below the level of our con
sciousness. The cultural unconscious,
like Freud's unconscious, can be
understood only by painstaking pro
cess of detailed examination. We
automatically treat what is most
characteristically our own (the culture
of our youth) as though it were innate.
We are forced into the position of
thinking and feeling that anyone whose
behavior is not predictable or is
peculiar in any way is slightly out of his
or her mind, improper, irresponsible,
or just plain inferior.
Cont. on page

-------
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Black History Month in Perspectives
''Have You H�d the Blues?'' Asks Sasha

"Heaven Can Wait," this section of the audience seems to be sayina.
Photos by Nancy George

Shasha Dalton at a recent GSU appearance
Sasha Dalton, whose hit production,
"Sasha Sings Dinah," enjoyed a long
Chicago run at the Brief Reflection and
then the Happy Medium, sang more
Dinah Washington favorites at GSU on
Thun.jay, February 18, In Music Recital
Hall. Her appearance was sponsored
by the Union of African Peoole as oart
of. Black History Month on campus.

In addition to her musical portrait of
Dinah Washington, which she con·
ceived, compiled and w�ote, alton has
done a on�·woman mus1cal,
adame
Hortense, . for �hie� she rece1ved a
Jeff Award nommat1on. She starred
with Dem��d Wilson in "Come Blow
Your H�rn at Drury lane and ap·
peared 1n the Chicago cast of

�
�

"Godspell." She has been in numerous In the Chicago area, she has appeared
other productions In the Chicago area. at the Clayton House in Wheeling, the
Gaslight Club, the Back Room, Milt
A versatile performer, Dalton also
Trenier's and the Green Dolphin lodge.
wrote, produced and performed in
She appeared in California with several
"Running with the Eight Ball," a
1eadliners and with the Ink Spots In
dramatic musical presentation for
Washington and Canada.
Black History Month In 1978, lauding
the works of several black Chicagoans.

"

.
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''We are in support of the independent producer,'' says TV expert
By Char Touhy
More and more, independent pro
ducers can make a living with the cable
industry, a Chicago expert told a cam
pus group recently.
Speaking to Or. Melvyn Muchnik's
contemporary issues class on "Alter
n a t i v e T e l e v i s i o n ," T e d w i l li a m
Theodore described the work o f the
Center for New Television (of which he
is president) and the Chicago Editing
Center.
The Chicago Editing Center is a non
profit membership organization that
began as a post-production facility in
1978 created by Tedwillam Theodore
and Thomas L. Wein_berg.
Independent television producers,
media professionals, video artists, and
individuals and organizations who are
interested in small format television
can, as members, t>e kept up to date
about developments in television arts
and technology, obtain access to

equipment needed for production, and
participate in various programs.
"We are in support of the indepen
dent producer," Theodore noted. "We
have a community of people working
independently or in small groups to do
a real variety of things ... we learn from
one another. The Chicago Editing
Center is a kind of focal point."
In 1972 a group of independent pro
ducers, The Top Value Television
G r o u p ( T VT V ) , r e c o r d e d t h e
Democratic and Republican conven
tions in Chicago. Allowed into con
ference rooms closed to broadcasters,
they recorded material on a half-inch
black and white Sony Port-Pak,
"bumped" it up to two inch video tape,
and produced a television program.
"Real television ... look at conventions
that the broadcasters have missed."
Theodore commented.
The work done .bY TVTV brought

BEGINNER OR ADVANCED Cost os about the same as a
semester on a U.S college $2,989 Pr�ce oncludes 1et round
trip to Sevolle from New York. room. board. and tuouon
complete. Government grants dnd loans available for ehgoble
students
Love woth a Sparush famoly, attend classes four hours a day,
four days a week. four months Earn 16 hrs of credit lequi
valent to 4 semesters taught on U S colleges over a two

recognition of the worth of indepen
dent producers. "What was on the cut
ting edge of experimentation has now
become mainstream television,"
Theodore pointed out.
The Chicago Editing Center has a
production rig which can be used by in
dependent producers. Seven days a
week, twenty-four hours a day, two
three-quarter inch editing systems are
also available.
They are putting together a series of
shorts from three to seventeen
minutes in length and will try to market
them as short subjects or fillers for
cable TV or local and national program
ming. "We help the independent pro
ducars to take the next step to make
t:1eir material good enough to make its
way into the marketplace," explained
Theodore.
The Editing Center has an applica
tion in the lottery for low-power televi-

year time spanl Your Spanosh studoes will be enhanced by
opportunotoes not available on a U S classroom Standard
•zed tests show our students' language skolls superoor to
students completing two year programs in U.S.

�

,

sion broadcasting, which Is relatively
inexpensive, with transmission in a five
to ten mile radius.
Theodore also feels that they have
the resources and talent for a regional
cable station which would consist of a
full channel of programs of interest to
Chicago residents. This would be
cablecast from a central area to all
cable systems which would work out
arrangements with The Chicago
Editing Center.
Theodore stated that, "the distinc
tion between independent producers
and broadcasting producers isn't as in
teresting as it was a few years ago. In a
few years there probably won't be any
interesting distinction."
Persons interested in contacting The
Chicago Editing Center may write them
at 11 East Hubbard Street, Chicago.

,t&ll0.,4t '
•o

�

Hurry, ot takes a lot of tome to make all arrangements.

FALL SEMESTER · SEPT. 10·Dec 22 SPRING SEMESTER
Feb 1
June 1 each year
FULLY ACCREOITED·A program of Tronity Christian College.

SEMESTER IN SPAIN
2442 E. Collier S.E. Grand Rapids, Michigan 49508
(A Program of Trinity Christian College)

CALL T 0 L L FREE

for full information 1-800-253-9008
(In Mich., or tf toll free line inoperative call 1-616·942-2903 or 942-2541 collect)

The new INNOVATOR logo, designed by Betty A. Kott.
graduate student in visual arts and former editor-in-chief
of the INNOVATOR.

March 2, 1982

INNOVATOR

Page 5

World Affairs Conference Set
For March 5 & 6
HSA Club Elects 1982 Officers
I he student association for the divi
sion of Health Services Administration
has installed its officers for 1 982. These
students will guide the organization
through August of this year.
The HSA student association is a
s e l f - g o v e r n i n g o r g a n i z a t i o n of
students in the division of Health Ser
vices Administration. designed to pro
vide student input into the division.
The association provides this input by:
1 . acting in an advisory capacity to
the division of Health Services Ad
ministration

2. participating in the decision- mak
ing process of the division through its
elected representation
3. assisting in recruitment activities
for the division with the office of admis
sions
4. representing HSA students in
terests within GSU
5. providing a mechanism for student
access to. and interaction with, the na
tional state. and local health care
system components
6. maintaining students relationships
within the division.

The Sixth South Cook World Affairs
Conference will be held on March 5-6 at
the Harvey Holiday Inn.
Prairie State College will serve as
host for the conference. Other spon
soring institutions are GSU, Thornton
Community College. and the Com
munity and Economic Development
Association (CEDA) of Cook County.
"The Middle East in the Post-Sadat
Era." is the theme for the conference,
which will feature Robert G. Neumann,
former Ambassador to Saudi Arabia;
Prof. M. Cherif Bassiouni, College of
Law. De Paul University; Prof. Frank Ta

Chau. Chairman. Political Science
Dept., University of Illinois at Circle
Campus; Edward Peck, Director. Office
of Egyptian Affairs. U.S. State Dept.;
and, Neil F. Hartigan, former Illinois
Lieutenant Governor and Vice Presi
dent for world-wide banking at the First
National Bank of Chicago. as keynote
speakers.
Tickets and information regarding
the conference may be obtained by
contacting Hector Ortiz at 534-5000, ext.
2437 or Prof. Lowell Culver in the Col
lege of Business and Public Ad
"linistration at GSU ext. 2259.

"MEN'S NEEDS IN A CHANGING SOCIETY"
"Men'S"Needs in a Changing Socie
ty" will be the topic of a new six-week.
men's group offered by the South
Suburban YWCA.
Beginning Thursday, March 1 8. and
continuing through April 22. the group
will identify and discuss the social,
psychological, and physical needs of
men in today's society. The group is
scheduled to meet from 7:30 to 9.00
p.m. at the YWCA offices. 300 Plaza.
Park Forest. Men 21 years of aQe or

more are eligible to enroll. Fees for the
group are $30.
Archie Clegg, a graduate of the
University of Chicago, will lead this
program. Clegg is supervisor of the
Mental Health Program at Family and
Mental Health Services of Southwest
Cook County in Worth and a therapist
in private practice in Homewood. For
more infarmation or to register. call the
YWCA office at 748-5660 or 74 8-5672.

WANT TO . . .
... buy a car?
. . . sell a camera?
... rent an aoartment?
TRY A N INNOVATOR
CLASS I F I ED

First Row left to right: Professor Clyde E. Gardner, Faculty Advisor; Marylou
Valencik, Secretary; Laurie Schaller, Undergraduate Representative; Susan
Pavich, Graduate Representative; Mar tin B. O'Neill, President; Second Row:
George Lessman, Graduate Representative; Linda Bensfield, Undergraduate
Representative; Cheryl Stockle, Treasurer; Oliver Krage, Vice President.
Photo by ICC

CLA Offers Workshop Coupon
Your instructor has assigned a
research paper worth fifty percent of
your final grade. The topic must be
discussed with him/her first; then
you're on your own for the next 1 5-25
pages. Panic sets in. You haven't writ
ten a research paper for years. You ask
yourself. "Where do I begin, what do I
write.?"
Do not panic. Come to the Research
Paper Workshop offered by the Center
for Learning Assistance Saturday.
March 6 from 1 0 a.m. to 1 2:30 p.m.
Writing is a skill learned during the
grammar school years and refined as
one advances through school. Yet.
many fear putting their words on
paper. Research is a skill learned dur
ing the secondary school years and
refined as one advances through
school. Yet. many seem confused to
where research begins.
The workshop deals with these two
topics - writing and research - to help
the student become comfortable with
the process. Once a student becomes
comfortable. the process should seem
easier.
The workshop will discuss selecting

By Mary Bumner

and limiting a topic. Too many times a
student selects a wide topic and at
tempts to write a paper. Once research
begins. the amount of information
swells and the student becomes lost in
the information.
Gathering and organizing materials
will also be discussed. Where does
one go to find information; how does
one organize the material to maintain
the thought?
Documenting the gathered informa
tion is essential to the well-prepared
research paper. " But," some may ask.
"what needs to be documented?"
Guidance will be given on how to
prepare the rough and final draft.
The research paper workshop
coupon will admit you to the workshop
to learn and become comfortable with
the process of writing the research
paper. Bring your ideas and plans of
current research papers along for
discussion.
Pre-registration is required. Contact
the Office of Student Development
(next to Engbretson Hall) to pre
register or call 534-5000, ext. 241 3.

GOVERNORS STATE UNIVERSITY
PARK FOREST SOUTH, IL 60466
312/534-5000

WORKSHOP COUPON
ADMIT ONE TO

The Research Paper
Saturday, March 6, 1982, 1 0A.M.-1 2:30P.M.
Sponsored by

STUDENT DEVE LOPM ENT: EXT. 2413

AOt

HSA Student To Do Residency
at Doctor's Hospital in Ohio
Martin B. O'Neill, a graduate student
in the division of Health Services ad
ministration, School of Health Profes
sions. has been awarded the first out
of-state administrative internship for
the division.
O'Neill will work at Doctor's Hospital
of Stark County. Doctor's Hospital is a
238-bed Osteopathic teaching hospital
serving the communities of Massillon,
Akron, Canton, and the surrounding
Ohio towns and villages. James Eaton.
assistant administrator and a former
graduate of the program, will serve as
O'Neill's preceptor for the year intern
ship.

O'Neill will rotate through all me ser
vices of the hospital. perform basic
administrative functions. and attend
board, staff and community meetings.
He will be assigned several ad
ministrative projects to research dur
ing his internship.
O'Neill will receive a salary. housing
grant. all meals and health insurance
during his internship. The internship
will start on May 3, and continues until
April 30, 1983.
The administrative internship was
developed by Professor Clyde E. Gard
ner after lengthy negotiations with
Doctor's Hospital.
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Becoming Intercultural
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Cont. from page 3
The only time we are aware of the
control system of our mind is when
things do not follow the hidden pro
gram. In fact, our nervous system is
structured in such a way that the pat
terns that govern behavior and percep
tion come into consciousness only
when there is a significant deviation
from plan. To be truly alive in a given
culture, we must grow up, and growing
up involves a multitude of challenges.
The full impact of the process does not
come until we have "cut the apron
strings" and established ourselves in
dependent of our parents. Similarly,
the only time we are fully aware of the
hidden control system of our own
culture is when we separate ourselves
from it, mentally or physically, and en
counter challenges of other cultures.
Intercultural encounters are increas
ingly pervasive in our daily lives than at
any other time in history. We are con
stantly exposed to international affairs
through mass media. Diplomats and in
ternational business men and women
work closely with members of other
cultures and need to be keenly aware
of the changing realities of the world.
In urban centers, many of us find
ourselves working side-by-side with in
dividuals from various national, racial,
ethnic, and religious backgrounds. Our
parents and children are often as
distinct from us in their outlook on life
that they may as well be regarded as
members of different cultures.
The increasing "interculturalness"
of our social environment often
presents us with surprises and frustra
tion. Different cultural groups have
been finding each other "totally" dif
ferent in perspective on many of the
common issues that need to be resolv
ed. The recent experience of the
United States in relation to Iran vividly
demonstrates the tension and hostility
in discovering the wide disparity bet
ween the perception and behavior of
the two groups. Underlying such inter
cultural communication "breakdown"
is the inevitable realization that the hid
den premises of our own culture are no
longer fully functional in dealing with
other cultures and that we need to
question our own ways of looking at
things that we have not questioned
before. Such realization brings us a
psychological insecurity and a sense
of cultural dislocation. We may find
ourselves being caught in a fundamen
tal dilemma between what Is and what
should be. The greater the discrepan
cy, the greater will be the frustration
we may experience.
Paradoxically, however, the tem
p o r a r y d i s o r g a n i z a t i o n of o u r
psychocultural processes i s a
necessary condition for growth growth is our awareness and capacity
to deal with our complex life condi
tions. In order to experience growth,
we need to experience some
dissonance between our perceptions,
concepts, beliefs, and expectations of
the world. Such dissonance generates
psychological pain, and yet, it is the

source of subsequent adaptation and
growth. Edward Hall, a renowned
cultural anthropologist, calls this fun
damental nature of human deve!op
mental process "identity-separation
growth" dynamism.
The process of becoming inter
c u l t u r a l c a n be v i e w e d as a
developmental process in which we
begin to better differentiate our own
culture as well as other cultures in in
creasingly greater dimensions and
categories. Through the cumulative ex
periences in intercultural communica
tion, we gradually attain a significant
degree of re-formation of our original
perception and values. As we become
intercultural, we develop an expanded
and clearer human understanding in
general and understanding of self in
particular. We then become more
perceptive in the sense implied by
Nietzsche when he says, "one must
have earned for oneself the distinction
necessary to understand him.''
Further, as we become more inter
cultural, we will have a wider circle of
identification with more and more peo
ple approaching the limit of identifica
tion with all human beings and
cultures. The identity of a person well
adjusted interculturally is often based,
not on a "belongingness" (which im
plies either owning or being owned by
culture), but on a style of self
consciousness that is capable of
negotiating new formations of reality.
For an intercultural person, dif
ferences and distinctions will not
necessarily mean polarities and op
posites without relationships. The per
son will be better able to resolve and
integrate seemingly contradictory
characteristics of cultures and peoples
and transforms them into complemen
tary, interacting parts of an integral
whole. Abraham Maslow points to a
similar direction for growth when he
presents t h e concepts, "se l f 
actualization" and "transcendence."
The road to becoming intercultural is
not an easy. smooth one, indeed. It is a
process of change in which we need to
continually disintegrate our old being
and integrate a new being. Thus, the
process necessitates openness to the
dynamics of change, less criticizing
and pre-judging, and less selecting
and rejecting of other peoples and
cultures. We need to develop the "un
committed potentiality for change"
and the courage to doubt our own
culturally-colored perceptions and
value priorities. Most of all, we need to
develop in ourselves the resilience and
strength to open ourselves to many
surprises which accompany inter
cultural encounters. Just as
"democracy" is an ideal end state of
government, the intercultural person is
an ideal toward which we may strive to
become - ·to become more fully
human with a greater awareness, sen
sitivity, and understanding in self,
others, and the relationships between
them.

SHP Recognition Dinner
Scheduled For March 26
The Second Annual School of Health
Professions Student Recognition Din
ner. co-sponsored by SHP and Student
Activities. will be held Friday. March 2€
at 7:00 p.m. at Lady Canterbury's Tales.
1 81 1 � Crawford Country Club Hills.
Exceptional students in each SHP
major will be honored. All SHP stu
dents . alumni. faculty. staff and guests
are invited to attend. Dinner is $9.50 per
person. A cash bar will be available
from 6:00 p.m. Send checks to
Florence Dunson. Administrative
Clerk, School of Health Professions.

Robert Cornesky.
Director, SHP Director

Photo by ICC
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Cost of Degree Up
29% Default Rate
Cont. from page 1
Office uses the College Scholarship grams. Student financial aid programs
Services (CSS) need analysis program now reflect a wide variety of individual,
national and institutional education."
in deciding who receives aid.
Robinson noted that the default rate Robinson commented.
This year's cuts. however. seem to
among GSU students who have receiv
ed the National Direct Student Loan in have touched a nerve in many
the past is 29 per cent. Asked how quarters. Student governments and
these loans can be collected. he groups in various states have already
revealed that the University retains the begun spontaneously to coordinate
services of four collection agencies anti-cut efforts. The U.S. Student
and also employs a local attorney who Association (USSA) is sponsoring its
initiates suits and files for judgments. annual lobbying conference. which
·
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"GSU has become affiliated with a na
tional credit bureau and also maintains
a billing service with American Na
tional Bank for billing purposes."
stated Robinson.
"We live in a rapidly changing world.
Higher education has reflected this
change and one of the most visible in
dicators has been the phenomenal
growth of student financial aid. There
has been a shifting of the philosophical
basis underlying financial aid pro-
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some 400 student government leaders
from across the country are expected
to attend. in conjunction with the
March 1 protest effort.
If the financial aid programs available
to students were senously impaired.
one would see a lot of weeping, wailing
and gnashing of teeth from students
and college administrators. The ques
tion students ask nowadays is whether
scholarly life IS going to become "the
province of the affluent?"

Club,s Objective Outlined
The primary goal of the GSU Chapter
of the Society for the Advancement of
Management (S.A. M.) is to acquaint
participating students with the
business world through field trips.
guest speakers. films and seminars.
The secondary goal of the organiza
tion is to allow people to get together
in both formal and informal settings by
attending monthly meetings. commit
tee planning. meetings. and informal
get-togethers and dinners.
Although the national affiliation is

with a management club. the ex
periences and information available to
members would be an asset in all
business areas. Anyone interested in
joining is invited to attend the club's
next meeting on March 1 0. at 6:00p.m.
in Room D31 34.
More information can be obtained by
contactihg club officers Jan Parker
(President) at 748-7452. Mary Ann
Madej (Vice-President) at 532-6150. or
Pam Ponton (Secretary) at 598-0727 or
GSU ext. 2241 .

11Men Only" Program Begins March 17
For men involved m a divorce. there
will be a new program entitled "Men
Only." It will run for eight weeks from
7:00 to 8:30 p.m. at the South Suburban
Area YMCA from Wed.. March 1 7
through May 5.
The only criteria for joining the group
is that divorce action must have been
already initiated. The cost for the
group is $5 a session. but the total fee
of $40 must be paid after registration.
Frank Kearns. a graduate of the Jane

Addams School of Social Work at the
University of Illinois Circle Campus.
will be the leader. Kearns is a family
therapist with three years of extensive
experience in divorce. Some of the
topics to be covered include: starting
over. anger. children and the ex
spouse. and. sex and dating.
For more information. or to register.
call the YMCA office at 748-5660 or
748-5672.
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Just a Joke
H OROSCOPE
AR IES: (Marc h 21 to April 19) A
challenging situation could come to a
head. Avoid a clash of wills unless you
have lots of support. Be congenial. Do
research and reevaluation on ongoing
matters rather than starti ng anything.
brand new.
TAU R US: (April 20 to May 20) Roll up
your sleeves - get to work - meet
your deadlines! A good week to "get
caught up" on overdue matters. Not
the time for wild speculation. Entertain
and enjoy children or youth in educa
tional ways.
G E M I N I : (May 21 to J une 20) A rather
hectic time when many things require
your attention. Take first things first i n
a calm and organized way for the
results. Commun ications are favored
so write letters and work on mental
projects.
CANCER: (June 21 to July 22) Get in
volved in only those activities where
your talents are especially needed.
Concentrate on the more important
projects. Work steadily and patiently.
Show your love and affection to mate
or longterm romantic partner.
LEO: (J uly 23 to Aug. 22) Set aside per
sonal doubts and take charge of your
life. If you feel i nadequate in certain
areas. seek expert advice and don't be
afraid to admit you don't know! You
may be called on to show results on a
project, so be sure you are ready.
V I R G O : (Aug. 23 to Sept. 22) You can
find the answers you need by careful
research and i nvestigation. You are
especially alert and creative now. Trust
your intuition and look for the factors
that aren't obvious. A good time to
think and plan.

LIBRA: (Sept. 23 to Oct. 22) Resist
temptation to daydream. Get busy,
work. and get others on the ball too!
Take a good look at your friendships
and decide whether you have been
supportive of their efforts. If not. make
amends. Move toward personal goals.
SCORPIO: (Oct. 23 to Nov. 21) Good
time to go over your objectives and
long-range goals. New information can
come to you that helps your forward
progress. Good time to plan and
beautify your domestic surroundi ngs
- good friends will help.

A priest wanted to raise money for
the Church. Hearing that there was a
fortune in horse racing, he decided to
purchase a horse and enter it in a race.
However. at an auction, the going price
for horses was so steep that he decid
ed to buy a donkey.
He figured since he had it, he might
as well enter i t in the race. To his sur
prise. the donkey came in third. The
next day, the racing sheets carried the
headlines. "Priest's Ass Shows." The
priest was pleased with the donkey
and entered it in the race again. This
time it won and the papers read.
"Priest's Ass Out in Front." The

LEGAL WA Y

SAG ITTARIUS: (Nov. 22 to Dec. 21)

Your pace may be so hectic and rushed
that you don't take enough t:me out to
rest and refresh yourself. Spend some
time on yourself. Buy clothes upgrade your personal appearance to
look your very best.
CAPRICOR N : ( Dec. 22 to Jan. 1 9) Your
work will be easier when you concen
trate on cooperation and teamwork.
Get caught up so you are ready for
possible changes that are occurri ng.
Don't get uptight as circumstances
fluctuate - you can renegotiate.
AQUARI US: (Jan. 20 to Feb. 1 8) Good
time to attend to personal grooming.
Get yourself in shape . both beauty
wise and weight-wise. Home repairs.
maintenance or decor may need atten
tion too. A special project you've work
ed on could culminate n icely.
PISCES: (Feb. 1 9 to March 20) Don't be
so set i n your ways that you can't com
promise or you'll gai n nothing. Seek
the advice of a professional on any
matter where you feel inexperienced
- they'll be glad to help. People in im
portant positions can give you a boost.

THANK YOU ALL!
Thanks t o all G S U staff a n d the
wonderful people who sent me get well
cards while I was in the hospital.
Cathy McCourt,
Switchboa rd Operator

JOBS

By Candy Anderson

Bishop was so upset with this publicity
that he ordered the priest not to enter
the donkey in any more races. The
newspapers then read, " B ishop
Scratches Priest's Ass." This was just
too much for the Bishop, so he ordered
the priest to get rid of the donkey.
The priest gave the donkey to a nun
in a nearby convent, and the news
paper headli nes read, "Nun Has Best
Ass in Town." The Bishop fai nted. He
informed the nun that she would have
to dispose of the donkey. She sold it to
a farmer for $1 0.00. Then. the headlines
read. "Nun Peddles Ass For $1 0.00".
They buried the Bishop the next day.

------

agency and its agents? We live i n

who takes care of his i nvestments.
Does the power of attorney continue
after father dies? We live in Texas.
A. The law (Vern. Tex. Stt.. Bus. and
Com. C.2601 ) says the death of the
principal (your father) revokes the
power of attorney unless the power is
coupled with an i nterest.
"Coupled with an interest" is defin
ed by the law as a monetary interest in
the estate or property which is the sub
ject of the agency. The circumstances
of the situation would determine
whether your father's friend would
have such an interest.
a. How severe i s the Nebraska law
on hit-and-run d rivers? My w if e panick
ed after col l iding with another car and

Arizona.

drove away.

Q. Does the law say a bill collector
can humiliate my wife? Recently our
doorbell rang while she was meeting
with her women's church group. The
collector at the door called my wife a
deadbeat out loud. My . wife is sure
some of the women heard him.
From

the same agency we have

been called late and early hours. We
have had unusual family expenses,
sickness and a funeral which left us
two months late with our payments. If
the agency would inquire about our
former credit rating it would learn that
we have paid our bills.
My wife has gone to our doctor for a
nervous condition. Can we sue this

A. The law (Am. Jur. 2d Ref.: Fright
and Shock Sec. 3-24. 25-27) says:
Where the defendant intentionally
causes mental, emotional disturbance,
or offensive utterances, threats, false
statements. humiliating or abusive
language which results in the Prox
imate cause of ill ness or i njury to the
recipient. a right of court action in tort,
a wrong. exists.
I note you live in Arizona. Call the
secretary of state's office which
licenses collection agen cies and
report your experience. I daresay the
harassment will end quickly.
a. Our father is 87 and feeble of mind
and body. His two married daughters
take turns caring for him and he has a
son l iv i n g in California. His will gives
his assets in equal shares to the three
children, and the son i s named as ex
ecutor .
Father has given his power of at
torney to an old business associate
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A. Nebraska Statute (39-762-6. 1 0401 )
says the operator is required to stop
and render reasonable assistance to
injured parties and must give name.
address. vehicle registration number
and show operator ' s license.
The penalty for not stopping is a fine
up to $5.000 or imprisonment up to five
years. or both, and revocation of
driver's license.
a. Does Arizona law say a pri n c ipal
can be l iable for p uni t ive damages, in
addition to statutory damages, for the

acts of his agents or servants? U nder
what circum stances ?
A. Common law (Am. Jr 2d Ref.
Damages, Sec. 236-268) generally
prevails in Arizona when there is actual
damage because of the wanton .
reckless or malicious wrongdoing of a
principal's agents (employees. tor ex
ample.)
Liability for examplary or punitive
damages for such acts generally is im
posed on the principal.

NU RSES' WEEK SET FOR MARCH 7
ACIOSS
I. Fi�rtd routon�
4. Thinra known
II. R�rount

12. Tomber t r�
13

DOWN
I

Drav� into

2. 60 ata&ta :
abbr.
3

Lirhtnonc'•

follow�r

Enrour a p

4. Small valloy

to crime
U. H a utboy

6. Tolrrate

1 5. w�ak.ly

6. Drus siu

17

untlmental
Harp on
mah<IOU51 y :
2 wds. l slancl

7.
8

Toward
Small wic

9. Rr<ed�d
10. Cut of m�at

23. Burdened
26. Purllinc

problem

17. Loun,. Iaiii)'
!8. Qualitlrd

3 1 . Anpred
32. Elbowed
34. Try to j uotify,
aa a poaition

peel
37. POI'I bird

36. Fruit

38. Follow behind

40. Whip handl�
41. Buay pla<e

18. R�quir�m�nl

1 1 . ln>parted

19. FHI r���t for
20. T�aatd .

16. Caribou

17. Sharp reply

ridi<ulrd
22. Joyful

19. Noiae in
breathinc

46. Time period

24. A a r - r a o d warn·

20. Enthrallrd

49. Cry of

inc si�al

2 1 . Marcarine

26. Kind of hly

27. N uai < al

ton�

29. - dilm, b y

thr day
30. - down, aoft
atulll n c
32. Biblr man
33. Toward
U. - aay, <on·

Sli.

aidrr probabl�

Fiah from a
movinr boat
37. Mailrd a

19.
40.

�«ond time
of Wicht

-

Irritated

42. Fluure
44. lrrawal!dy,

for one
45. Spankrd

48.

Baller'a nud

49. DJT
50. Blunder
5 1 . Be rontanpnt

52.

Sa<roaan<t

53. Moura of work

43. Mary Baker 45. Bic·leacuer

47. Waaher cyde
surpriae

St. Francis Hospital. Blue Island. will
"kick-off" its part of a statewide obser
vance of Nurse's Week by hosting a
Champagne Brunch and Open House
for interested registered nurses on
March 7 from 1 -4 p.m. in the hospital's
dining room.
Representatives from all hospital
nursing units staff and head nurses .
and administration will be available to
answer questions informally during the
"Spring Into Action " Open House.
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A tour of the hospital is included in
the Open House schedule. and all par
ticipants will be provided with a packet
of information about the hospital.
All registered nurses and student
nurses i nterested in learning more
about nursing opportunities available
at St. Francis Hospital are invited to at
tend.
For further information . call Colleen
Quin n. 597-2000. extension 521 1 .

Inno vator Deadlines and Publication Dates

L ast Issue 's
Puzzle Ans wers

ARTICLES TO
INNOVATOR
JAN. 22
FEB. 5
FEB. 1 9
MARCH 5
MARCH 1 9
APAIL 2
APRIL 1 6
APAIL 30
MAY 1 4
MAY 2 8
JU NE 1 1
JUNE 25
J U LY 9
JU LY 23
AUG. 6
AUG. 20

JANU ARY - AUGUST. 1 982
PASTE-UP DAY
TO PAINTER
JAN. 27
FEB. 1 0
FEB. 24
MARCH . .
MARCH 2�t
APRIL 7
APAIL 21
MAY S
MAY 1 9
J U NE 2
JU NE 1 6
J U NE 30
JULY 1 4
J U LY 2 8
A U G. 1 1
A U G. 25

JAN. 29
FEB. 1 2
FEB. 26
MARCH 1 2
MARCH 26
APAIL 9
APAIL 23
MAY 7
MAY 21
JU NE 4
JU NE 1 8
JU LY 2
JULY 1 6
JU LY 30
A U G. 1 3
Aj.JG. 27

PU BLICATION
DATE
FEB. 2
FEB. 1 6
MAACH 2
MAACH 1 6
MARCH 30
APRIL 1 3
APAIL 27
MAY 1 1
MAY 25
JUNE S
J U NE 22
J U LY S
J U LY 20
AUG. 3
AUG. 1 7
AUG. 31
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Job Mart
�

T e postings in the "Job Mart" are for GS U students and alumni who are R E G IST ERE D WITH T H E U N IV ERS ITY PLA C E M E N
T O F F IC E. We
Will be appy to furnish information if you w i ll come into the Placement Off ice and present the Job
Number shown a bove the posit 1on m which
you are m erested . If you have a completed and up to date credential file in t he Placement Office but it is i m possible
for you to get into our office
_
dunng
off1ce hours, please contact M rs . Mary Hughes at Extension 2 1 63-4 .

�

�

BUSIN ESS
B-SALES-21 5 SALES SPECIALIST
Market lettering systems for overhead
transparencies. blueprints, etc .. to sell to
professionals such as Engi neers. Lawyers.
Architects. M ust have a degree a n d / or
sales experience majoring in business.
Salary plus commission plus mileage
(averages $18.000-$20 .00/ year). 1 week out
of-town training. Rol ling Meadows. Illi nois.
Will interview on campus March 17. 1 982.
B-OTH-194 DIRECTOR O F P U RCHASING
Will train for architectural engineering firm.
to purchase interior office decorations for
redesigned buildings. Ability to type. heavy
phone contact. professional attitude and ap'
pearance. Chicago, Illi nois.
B-OTH-195 CAREER ADVANCE M E N T
SCHOLARSHIPS-WOMEN
U.S citizens only , must have definite plan
to use the desired training in a practical and
immediate way to improve chances for ad
vancement. training for a new career field .
to enter or re-enter the job market. or
upgrade skills. must request an application.
Contact GSU Placement Office for details
and addresses.
B-SALES-217 SALES SERVICE CLERK
Work in phone pressure situation . handle
customer inquiries. orders and problems
related to die sets and accessories. price
products . expedite orders and perform
general sales clerical f u nctions. knowledge
of die sets helpfu l . need some college.
Chicago, Ill inois.
B-SALES-21 8 MARKETING SALES
Experienced industrial sales people and
graduates with either a business degree
(marketi ng. finance. economics. M BA) or a
technical degree (engineeri n g . computer
science. etc . ) . Chicago. Illinois
B-MGMT-199 PRODUCT MANAGER
Promotes new business through develop
ment of new filtration and strainer products
or new applications for existing products.
must have engineering degree - preferably
in mechanical chemica l . civi l . nuclear or
electrical . experience in product/ project
evaluation or an M BA , 3-5 years work ex
perience - preferably in sales engineering.
good com m u n icator. Salary mid $30 ' s. Buf
falo, New York.
B-OTHER-192 JOBS WITH HON EYWELL
Contact the GSU Placement Office for
specific positions available and job descrip
tion. Arlington Heights. Illi nois.
B-OTHEA-193 JOBS WITH
A M E R . DENTAL ASSOC.
Contact the GSU Placement Office for
specific positions available and job descrip
tions. Chicago. Illinois.
B-SEC- 1 05 SECRETARIAL
Many positions available for people with
above average typing skills and shorthand
type at least 70 wpm and take shorthand
1 00-200 wpm. Also need good dictaphone
people who can type 60 wpm with some
business experience. legal helpful. Lan
sing. Illinois.
B-SALES-216 SERVICE / SALES REP
Bach e lors Degree
in
E ng i neering .
Marketing. or Management or equivalent i n
business experience. ability to meet people
and com m u nicate eas i l y . reasona b l e
t e c h n ical c o m p r e h e n s i o n to d i scuss
e n g i n e e r i n g related m atters with
customers. Chicago. I l linois.
B-OTH-196 CHILD DEVELO P M E N T
DIRECTOR, DIRECTOR, A S S T . PROGRAM
D I R EC T O R ,
P R OG R A M S P E C I A L I S T ,
PHYSICAL EDUCATION DIRECTOR
These positions available in Chlcagoland
area. Contact GSU Placement Office for
details and where to apply. Indianapolis. In
diana.
B-SALES-215 SALES SPECIALIST
Printing company requires BA degree in
Printing . Engi neering or L i beral Arts.
Salary: $1 2 . 000 plus Commis�ion and
M i leage (averages about $ 1 8 . 00 0 / y r ) .
Decdtine: 2-1 2-82. Rolling Meadows I l linois.
B-OTH-191 G RAPHICS PERSON
Work with copygraphic machi n e . paste up
and camera work. either park-time or lull
time in the dayt i m e . Monee I l l inois.

E D U CATI O N

E-HE-2972 CIVIL SERVICE E X E M PT
POSITIONS (Director of Purchases)
Degree in Business Administration and
Management preferred. 3-5 years ex
p e r i e n c e in
Management and Ad
ministrative Duties. Responsible lor 3 major
activities:
Purchasing. Auxiliary Enter
prises. Contract Review. Springfield. Il
linois.

E-HE:-2973 VICE PRESIDENT FOR
ACAD. A F FAIRS
Earned doctora t e . d e m o n strated ad
ministrative experience appropriate to
duties and responsibilities of position.
familiarity with public higher education
systems desirable. understand instruc
tional . academic and budgetary processes
involved in higher ed adminis. to be chief
academic officer of the college reporting
directly to President. responsible for coor
dination of the overall academic activities of
the faculty and student body. Danbury. Con
necticut.
E-HE-2989 1NSTRUCTOR OF N U RSING
Provide instruction in N u rsing Theory and
Campus and Clinical Lab practice as a
member of instructional team of 5 full time
instructors and several part time instruc
tors. Qualified and licensable in Oregon.
Masters degree preferably in n u rsing. 3
years of n u rsing experience. Salary:
$18,200-$22.500 . Dead line May 1 7. 1 982.
Bend. Oregon.
E-HE-2990 FACULTY A N D
ADMINISTRATION
Various positions available. See GSU Place
ment Office for details. West Lafayette. In
diana
E-HE-299 1 COU NSELING
Ph.D. degree in clinical or counseling
psychology, or an MSW degree with clinical
training . several years of experience in a
college setting preferred. Deadline April 1
1 982. Claremont. California.
E-HE-2984 FACULTY A N D
ADM I N ISTRATION
Various positions available. contact GSU
Placement Office for details. San Diego.
Calif.
E-H E-2985 FACULTY A N D
ADMIN ISTRATION
Various positions available. contact GSU
Placement Office for details. Coral Gables.
Fla.
E-HE-2986 PART-TIME BALLROOM DANCE
INSTRUCTOR
Must have a thorough knowledge and
understanding of Ballroom Dance. plus the
ability to teach and demo.�strate the techni
ques. steps. etc. Resident of Trico
Campbell Hill preferred. but not mandatory.
to start March 29. 1 982. Carterville. Illi nois.
E-HE-2982 ASSOC. DIRECTOR
OF ADMISSIONS
Development and maintenance of all inter
nal office of Admissions operations. assist
director in development. implementation
and maintenance of marketing programs.
etc . . 4 years h i g h e r education ad
ministrative experience including 2-3 years
of involvement in admissions and 2 years in
supervisory role, Masters degree in ad
m i n i s t r a t i o n . •c om m u n i ca t i o n s . or
Information-processing related field of
study preferred. pre-prior experience with
minority admission activity. Available July 1 .
1 982. Maximum salary $27.000 . Deadline:
March 1 5. 1982. DeKalb. Illinois.
E-H E-2983 COU N SELING PSYC H . , C L I N .
PSYCHOLOGY, COU NSELOR EDUCATION
2 plus positions available with experience
and skills in one or more of the following
special areas are desired: career develop
ment. structured a n d / or counseling groups.
program supervision. minority issues. con
sultation/ outreach or crisis intervention.
Candidates must have a doctorate (or near
completion) in Counseling Psychology
Clinical Psych .. or Counselor Education.
Available August. 1 982. Deadline: March 26.
1982. Normal, Illinois.
E-H E-2971
MARKETING JOURNALISM,
O F F . A D M I N & BUS EDUC
Faculty positions available in Northridge.
California. Contact GSU Placement Office
for further details.
E-H E-2975 RESIDENT HALL DIRECTORS
(Men / Women)
• •
t<�rs degree in Student Personnel Ser- .; or related area prior residence hall or
teaching experience desired. Responsible
for general administration . educational and
social development. staff selection, training
and supervision in residence hall of approx
imately 350 students. Salary: $8.700 / 1 0 mon
ths, apartment for 12 months. Available:
August 1 1 982. Bowling Green . Kentucky.
E-SP-462 TEACHERS AIDE (Part Time)
Need 1 30 hours of education cou rsework to
work 4'h hours per day with either high and
low incidence .handicapped children (3-6
years old). for either severely. profoundly
handicapped or developmentally handicap
ped. Park forest. Illinois.

HU MAN S ERV I C ES

HS-SW-596 SECRETARY I
Performs varied clerical fu nctions requiring
independent judgment and typing skill . HS
Diploma or equivalent. 60 wpm . 1 year ex
perience in clerical or secretarial position
experience with referral services preferred .
bilingual and bicultural $7.500. Available
February 1 5. 1 982. Chicago. I l l inois.
HS-SW-597 TEACHER II
Teaches and works with small groups of
children in pre-school setting designed for
the intellectual. social and emotional
development of assigned children. BA
degree
courses in child care. early
childhood education and / or psychology re
quired . 1 year experience in teaching
social welfare or child care desirable.
$10.150. available immediately. Chicago, Il
linois.
HS-SW-598 PHYSICAL EDUCATION
INSTR UCTOR
Part time position to plan and direct
physical education program of the club
under the supervision of the program di rec
tor 2 years of college or 2 years of physical
education experience. Available im mediate·
ly. Chicago Illinois.
HS-SW-600 OUTREACH WORKER
Part time 1 5-20 hours per week $5-$6 / hour.
to do individual and family cou nseling.
maintain informal contacts with youth at
Morgan Park High School . lecsd counseling
groups. attend community meetings par
ticipate in staff meetings. maintain slats
network with other social service agencies
in area .
N e ed some ex perience in
facilitating groups. counsel ing skills and/or
experience (1 year or more). Available 3-4
afternoons and / or evenings per week.
Available immediately. Chicago, Bever
ly/ Morgan Park neighborhoods .
HS-SW-601 YOUTH TRAINING OFFICER
To recruit high school drop·outs between
the ages of 1 6 and 21 who seek educational
opportunities and work experience at not
for-profit organizations so as to acquire
needed experience to better their lives bi
lingual/ bicultural preferred.
degree in
counseling or similar field preferred. must
have auto and valid I I . drivers license must
be bondale. Joliet I l l inois.
HS-COUN-188 ALCOHOLISM COU N S E LOR
Therapy provided to outpatient. halfway
house and detox clients. lndiv .. lam . . &
grps. Writes client treatment plans. pro
gress notes. discharge summaries and
aftercare plans. coordination of services.
client emergency and hospital treatmen t .
consultation a n d clinical trai ning. cli nical
and programmatic meeti ngs. student and
volunteer training . statistical information
submitted. provides emergency coverage
on a rotating basis. Masters Degree in
Behavioral Science or related field or
Bachelors Uegree w1th extensive work ex
perience. educated and experienced in
counseling alcoholics/ ch emical
dependents. Salary: $ 1 2 .096-$1 5 444. to start
March 3. 1 982. Decatur. Illi nois.
HS-COU N-189 PROGRAM DIRECTOR,
RESIDENTIAL CTRA
MA in mental health related field minimum
of 9 years in-patient experience preferably
some di rect administration and the capacity
to direct and program for 20 youngsters and
a potential staff of 40. Rantoul Ill inois.

M E DIA

M-36 A U DIO VISUAL
Responsible for creative multi-image pro
duction. skills in desig n / storyboarding and
complete programming and experience in
multi-image prod uction. Elk Grove Villag e .
Illinois.

M IS C E L LA N E O U S-

M-OTH-2so C U S T O D I A N I L I G H T I N G
TECHNICIAN
Part - t i m e eve n i n g s (4-1 1
p.m.) 15
hours/week (weekdays and weekends) to
mop floors clean washrooms. set up fur
niture lor meetings. aptitude lor setting
lights (will be trained). M ust be highly
responsible person with great deal of in
itiative. to begin February 15 1 982. Salary:
$3.72-$3.92 / hour. Park Forest Illinois.

PLAC E M ENT L ISTI N GS

E-PL-108 MARKETI N G , I N S U RANCE,
PROPERTY M A N AG E M E N T , ECON OR
FINANCIAL FIELD R EPRESENTATIVE,
FIELD SALES R E P
These a n d more listed i n the Eastern Illinois
Umversity Placement Listing for the
Chicagoland area. Contact GSU Placement
Office for details.

E-PL-100 ACCO U N TA N TS , S A L E S
R E P R E S E N TA T I V E S ,
P ROG R A M M E R S ,
RATE ANALYST, MARKETING RESEARCH
These and more listed in the Eastern Illi nois
U niversity Placement List at the GSU Place
ment Office.
E-PL-101 POSITIONS IN
HIGHER EDUCATION
Listed in the Eastern Ill inois U n iversity
Placement List. The pos1tions listed at GSU
Placement Office.
E-PL-102 K-1 2 TEACHING POSITIONS
Several positions listed in the Eastern Il
linois U niversity Placement List. For further
information. contact GSU Placement Office.

P U B L I C S E RVI C E- F E D E RA L

P S - F E D-680 A F F I R M A T I V E A C T I O N
REGISTER
The EEO Recruitment Publication w1th
several positions listed. Contact GSU Place
ment Office for job descriptions and loca
tions.
PS-FE D-681 TELEPHONE M ECHANIC
Install remove repair and / or mamtain key
telephone systems relay and solid state.
Must demonstrate necessary knowledge
skills and abilities ga1ned through traming
and / or exper1ence to perform the work
described. citizen of or owe allegiance to
U S. $9.38/ hour. Wright-Patterson OH.
PS-FE D-682 E NTOMOLOGIST, BOTANIST
These positions available t h rough the U . S
Department o f Agriculture i n various loca
tions within the U . S
PS-FE D-683 A I R CONDITION I N G
EQUIPMENT M ECH
Repair and modify a variety of equipment
that achieve regulated climatic conditions.
Must be able to demonstrate necessary
knowledge
skills and abilities gained
through training and / or experience to per
form the work described. Wrig ht-Patterson
OH.
PS-FE D-684 FOOD SERVICE SPECIALIST
Functions as executive/consultant chef
will administer total food service program
for all messes restaurants activities and
food programs will mamtain complete ex
ecutive control of these activities which
gross $20 000 000 in annual food sales. 3
years general and 3 years specialized ex
perience in culinary endeavors as a chef.
$28.245. Wright-Patterson . OH
PS-FED-685 EEO PU BLICATION
Several positions in various locations and
fields listed in publication. See GSU Place
ment Office for further information
PS-FED-686 AIR FORCE NAVIGATOR
20-26 years old good health. vision 20/ 200
corrected to 20 / 20 . good morals. BS or BA.
U . S. Air Force.

SC I E N C E-H EALTH
A D M I N ISTRATI O N

S·HA-47 CLIN ICAL DIRECTOR
Develops and ad ministers agency-wide pro
fessional and training in-service programs
and provides direction and leadership to
specific agency cli nical functions. must
have Masters degree i n psychology. social
work or related field from an accredited col
lege or university, at least 8 years of related
professional experience req uired including
4 years supervisory and administrative ex
perience. Salary negotiable ( m i n i m u m
$18 .000). Chicago. Illi nois.
S-N U RS-87 AN OR LPN
To care for invalid elderly woman with bram
stem i n larc (comatose) to work days and
weekends. Glenwood. Illi nois.
S-HA-46 ADM I N ISTRATOR
Degree in health or hospital ad m i nistration .
4 years experience in administrative posi
tion in a health care facility reqUired. results
oriented background duties include plan
nmg and organization. achievmg hospital
objectives
a l l o c a t i o n of r e s o u r c e s .
Elizabethtown North Carolina.

Classifieds
PROFESSIONAL
RESEARCH,
WRITIN G . From $4 / page. Catalog $ 1 .

Authors' Research N o. 600-C. 407 S .
Dearborn. Chicago I L 60605.

Roommate needed . male or female
to share 2 bedroom. 2 bathroom apart
ment in Richton Park. $ 1 67 a month.
Evenings and weekends call 747-21 91
and ask for Rick.

